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Encourage students to choose a profile that they have not considered
as a career path, ask them to identify something that surprises them
about the information and feedback to the class.

Task students to select a profile that they are interested in and identify
the skills that the individual uses within their role. 

These tasks are suggestions of activities you can insert into the
classroom using this Careers Profile Pack.

Thinking about some of the advice these individuals share within their
profiles, encourage young people to consider how they would use the
advice to develop themselves in future.

Ask students to imagine that they have already begun to advance in
their career and they have been asked to complete the profile.
Encourage them to think creatively about what they would like to have
achieved and the skills they wish to develop and write their own
personal profile.

Ask students to select the individual they identify with most from their
profile. Ask them to feedback why they feel drawn to this individual's
profile. Is it because they are interested in similar subjects and
pathways or is it something to do with the personality and
characteristics portrayed through their profile?



I completed a HNC in Early
Learning & Childcare,
however there is also the
option of doing a modern
apprenticeship. 

I gained relevant
experience by volunteering
in nurseries, schools and in
ASN provisions. 

I developed communication
skills, people skills,
creativity and adaptability
through these roles.

My career path has been a journey and has involved
challenges. I felt pressured to go to university after college
and get a degree as that’s what my peers were doing. I
went to study teaching although I knew deep down this
wasn’t what I was passionate about. I realised after three
years at university that life is too short to pursue a career
that doesn’t make you happy. 

I left university and got a job in a nursery and it’s the best
decision I’ve ever made! 

I volunteered at schools and nurseries to gain experience
which I could take into my college course. I also
volunteered in an Additional Support Needs Provision
whilst studying and then went on to get a part time job with
a charity who supports children with ASN. This prepared
me to work with a range of children and families with
different needs and backgrounds.

I had teachers throughout my life who had such a positive
impact on myself and my family, this inspired me to want to
work within this field. I completed work experience at a
school/nursery and enjoyed this so much it inspired me to
leave school earlier and start a childcare qualification at
college. This taught me the essential role that educators
play in the earliest stages of children’s lives.

When did you decide that you wanted to work within The Elc

Environment and what influenced that decision?

French and Spanish

favourite subjects at school?

What did your career path look like?

Support Worker Early Childhood Educator

What qualifications & experience are

necessary for your role?

M o l l y  K e t t r i c k  
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There’s no two days that are the same at work
and that’s what makes it so enjoyable. There’s
always a chance to learn something new and
develop new skills.

A typical day in my work consists of helping
children progress their learning, knowledge
and understanding. Helping them to achieve
milestones and providing a safe and nurturing
environment. I spend time with my colleagues
planning how we can facilitate new
learning/play opportunities for the children to
build on their prior knowledge, extend their
learning and development and make sure they
are engaged and having fun at nursery. It is
also important to provide a stimulating
environment for the children so we regularly
reflect on our environment and change/add
new resources to provide new learning
experiences. We also track and document
children’s learning and development through
learning journals and an online platform.
I spend a lot of time working alongside others
as part of a team and we communicate and
share ideas on ways to improve our practice,
our environment and our interactions. I
regularly do training and courses to keep up to
date as things are always evolving and
changing.

One of the best parts of my role is knowing that
I can make a difference to a child’s life and this
will have a positive effect on them as they grow
older. Another thing that I love about my role is
my team, having people around me who
motivate me and help me to do better and
achieve more is really motivating. 

My days are never the same and this means I
never feel bored as I am always learning new
things and faced with new challenges.

What advice in general would

you give to your 15-year-old

self about how to succeed in

early learning and childcare?

Molly Kettrick, Support Worker Early Childhood Educator, Allan’s nursery, Stirling Council

What are the best parts of your role?

Don’t be scared to change your mind!

I changed my mind about my career whilst at
university and it’s the best decision I ever made
and I’m now happier than I was before!

Making career choices when you’re at school is
hard and it’s okay to change your mind.

Describe a typical day in your working life...

What is something that has surprised

you about your job in particular?

One thing that has surprised me about my job is
the amount of opportunities for further
development. There is always training and
courses being offered to us to develop our
knowledge and skills. This makes work more
interesting as there is always something new to
learn.



Three National 5
Certificates

Learning alongside
qualified staff has been an
effective way of developing
my skills as I have
observed good practice and
have been given support to
help better my own
practice.

Currently in my career path in Early Years, Modern
Apprentice, I am completing a two year course working
towards an SVQ Level 3. This course is made up of eight
units which is based on experience gained and writing
reflective accounts on my practice.

I attend a support class with my training provider
(Experiential Play) twice per month with one-to-one support
from a mentor. 

Teaching classes are scheduled and often a piece of work
is given based on the class, for you to carry out. For
example the outdoor teaching class was given and
thereafter students were to risk assess, reflect and explore
their own settings outdoor area. 

Prior to starting my Modern Apprenticeship I completed a
qualification while in school (Foundation Apprenticeship
Children and Young People SCQF Level 2) which gave me
practical experience in an Early Years setting. I gained
first-hand experience working alongside qualified members
of staff to ensure that this was the right career choice for
me. 

When did you decide that you wanted to work within The ELC

Environment and what influenced that decision?

Music, English, History & ICT

favourite subjects at school?

What did your career path look like?

Modern Apprentice Early Childhood Educator 

What qualifications & experience are

necessary for your role?

A l e x a n d e r  b r o o m
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What advice would you give to

your 15-year-old self about how

to succeed in early years?

Gain as much
experience and
knowledge while
learning to ensure you
have the skills needed
for further development.
Reflect on your practice
as there is always room
for development.

Before starting my new career I was unaware of all the risk
assessments, guidance and procedures in place keeping
Children and Young People safe. From risk assessing almost
everything we do, preparing snack, individual risk
assessments for children’s needs, procedures such as child
accident forms, communication with external agencies and
parents regarding the wellbeing of the child. 

Every morning when walking into my setting I am greeted
with lots of laughter, enthusiasm and excited children who
are curious of the world around them, ready for staff to
develop skills which will get them ready for their own
journey ahead. Children bring so much joy when working
alongside them, they brighten your day when you are
feeling down. Watching children develop and learn each day
is so rewarding to see that they are getting the best start in
life from the work that you put in. 

What is something that has surprised you about your job

in particular?

What are the best parts of your role?

aLEXANDER bROOM, Modern Apprentice Early Childhood Educator, eAST pLEAN nURSERY, Stirling Council

Welcoming all children into setting, supporting signing in, lunch choices and emotional check in
Communicating with parents passing on key information
Check staff communication book for passing on information
Ensuring all children are present 
Planning experiences for children’s individual learning and evidencing this on individual online
learning journals
Taking children’s interests forward during purposeful play and learning experiences
Interacting in children’s play enhancing, extending and developing their skills
Preparing snack for all children taking into account of allergies/dietary requirements
Safeguarding of all children

Describe a typical day in your working life...

Working within a supportive team environment
Professional role models
Career opportunities to work towards
Training opportunities 



After attending college for 2
years (night school) I
qualified with an HNC
therefore could apply for
educator posts within a
nursery setting.

The experience I gained
throughout my previous
employment was
invaluable.  A number of
the course assignments did
not prepare me for the job.
The work experience
however helped.

After becoming a Support for Learning Assistant I
successfully worked within mainstream schools for 10
years gaining valuable experience in working with
children with challenging behaviours. I decided to
challenge myself further, as well as move up the pay
scale! 

I started working as an SLA within Stirling Inclusion
Support Service working with children who required
social, emotional and behavioural support. The job was
very challenging however rewarding. After the sudden
death of my father my world was very different. I didn’t
have the drive or energy, I had lost myself, the person I
was had gone! An opportunity to train to become an
Early Childhood Educator came up just at the right time.
Something to help with my grieving I thought. There had
not been the opportunity to train at night before and I
could not have given up my day job to train.

I was a stay at home mum until I saw an advertisement
for a training course to become a Support for Learning
Assistant. Due to having no family support I would
struggle for childcare once my daughter attended school.
I was lucky a good friend agreed to look after my
daughter following nursery sessions. I attended the
training course and accepted a part-time post within the
school my daughter attended.

When did you decide that you wanted to work within The

Elc Environment and what influenced that decision?

Art and Design and Realisation

favourite subjects at school?

What did your career path look like?

Early Childhood Educator

What qualifications & experience are

necessary for your role?

R a c h e l  B y r n e
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Rachel Byrne, Early Childhood Educator, Newton Nursery, Stirling Council

Planning and time management is an essential
part of our job in order to observe, record,
assess and plan play based learning activities.
The areas within the nursery are appropriately
set up with provocations to encourage and
extend learning every morning and afternoon.
Provide stimulating learning environments for
the children indoors and outdoors following
their interests. Communicate with the children,
parents, colleagues and school staff
respectfully acting as a role model. Support
and encourage children throughout the day to
be independent i.e. toileting, snack, lunches
and peer conflicts. 

Some children require personal care which is
carried out following nursery protocol.
Children’s Care Plans and documentation
should be continually updated and relevant.
Liaising with parents at drop off and pick up
times is vital to build and maintain positive
relationships. First Aid may be carried out as
well as administering medication. Responsible
for outdoor play experiences in all weathers as
well as carrying out daily risk assessments.
Working alongside the school for smooth
transitions. Replenishing and maintaining
equipment i.e. toilet rolls, paper towels, paints,
pencils. Preparing and ordering food for
snacks which is given three times a day.
Participate in staff training in order to update
skills.

The wages and flexible working hours are a
very positive part of the job. Part-time and full-
time posts are advertised as well as extended
working hours 8am-6pm. Support and
encouragement is given in relation to personal
development with a large network of
experienced professionals happy to encourage
and support in various aspects of the job. 

The job itself is extremely rewarding seeing
timid tiny three year olds develop into confident
talkative 5 year olds ready to thrive at school.
Supporting and working alongside the parents is
as rewarding. I thrive in a good team who can
have a laugh.

What advice in general would you give to your

15-year-old self about how to succeed in early

learning and childcare?

What are the best parts of your role?

Be prepared to be flexible, work hard, work
within a team. You have to have excellent time
management, be innovative and open to new
ideas, enthusiastic, committed, approachable,
and reliable and your passion will shine through.
I wish I had had the opportunity to train 30 years
ago.

Describe a typical day in your working life...

What is something that has surprised you about

your job in particular?

A challenge I didn’t anticipate is the amount of
changes in guidance and documentation which
you have to make sure you are up to date with.
The children ask the most interesting
questions!!



For my post you are
required to have an
HNC as well as a
degree (or SCQF level
9) in Childhood
Practice.

I trained for 2 years to gain my HNC in Childcare and
Education. My first job once qualified was covering a
maternity cover in a nursery. During this period the
nursery was expanding and looking for additional staff
and I managed to secure a permanent position.

After a few years of building my confidence as an early
year’s educator I worked through my level 8 PDA
qualification and secured a Senior Early Childhood
Educator position. This was challenging at times as I
had to learn to lead others. I also had to develop my
knowledge of the operational side of working within a
nursery dealing with admissions, staff rota’s and
budgets. 

Over the next few years I had many acting positions as
depute head and head of nursery before securing a
permanent Principal Early Childhood Educator post.  

I was 24 years old when I first decided that I wanted to
train to become an Early Childhood Educator. My mum
worked within a local nursery so I knew a little about the
role. Prior to my training I worked as a supervisor in a
supermarket but decided to change career and
challenge myself by working in early years education. 

When did you decide that you wanted to work within The

ELC Environment and what influenced that decision?

Art, Biology, Chemistry, 
Social Sciences 

favourite subjects at

school?

What did your career path look like?

Principal Early Childhood Educator

What qualifications & experience are

necessary for your role?

A l a n  E a s t o N  
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What advice would you give to your 15-year-old self about how to succeed in early years?

Being male and working in a predominately female career did worry me at the very start. During my
training and 18 years working within early years I have had very little negative experiences related to
my gender. 

I have had the fortune to work with some amazingly supportive teams and colleagues who have
actively supported me throughout my career. 

I love building relationships with all the children and families
that I work with. The best part of my day is meeting children
and parents at the front door, welcoming children into
nursery and having a bit of banter with the families. You
become part of the community you work in and you have
the pleasure to see children thrive and grow up. Also you
get to have fun, read silly stories and make playdough with
the children and not many careers let you do that. 

What is something that has surprised you about your job in particular?

What are the best parts of your role?

Building positive working relationships with any team you work with is the
vital.  

It’s okay not to have all the answers and to ask questions, this is how you
grow in your own skills and your confidence within the work place. 

Alan Easton, Principal Early Childhood Educator, Hillview Nursery, Stirling Council 

The first thing you need to know about working within a nursery is that every day is different and
lots of things can take place that will have an impact on your plans for the day. Every nursery has a
diary to help you remember what is happening each week. We have many meetings from Team
Around the Child (TAC)  meetings to discuss how to support children who are needing additional
support to playroom planning meetings. 

We use a range of media to keep in communication with agencies we work with such as social
services, health visitors, speech and language therapists and educational psychologists. Working
alongside these agencies and with parents we can secure the best outcomes for each child. 

Describe a typical day in your working life...



I hold my NNEB which is an
outdated qualification.

Today’s equivalent is the
HNC Childhood Practice.

I also need my BA
Childhood Practice plus a
minimum of 5 years in a
leadership role. 

I was a live-in nanny, worked as an SLA in a primary
school for a year and then got married and had a child. In
February 1988, I returned to work on supply for Stirling
Council for four weeks, the way supply jobs came up, I
have never had a career break since. I was made
permanent at some point in the early 1990’s. 

I have taken every opportunity to undertake in-house as
well as authority-wide training. I continue to read
professional publications as well as use the internet to
extend and challenge my knowledge and understanding of
my work. 

I was reintroduced to professional qualifications through
SVQ 4 and then my Bachelor of Arts in Childhood Practice
Degree in 2014. 

I originally wanted to be an Occupational Therapist and
although my favourite subjects were English, Home
Economics and Biology I really wish I had been able to
take technical subjects like woodwork, metal work and
technical drawing, however between 1977- 1983 this was
not an option for girls.

In 5th year, a girl in my year applied to do Nursery Nursing
and I really liked the sound of it. I applied for the course at
Falkirk Technical College but was too late. As a teenager I
was very determined in general, so I successfully reapplied
the next year.

When did you decide that you wanted to work within The ELC

Environment and what influenced that decision?

English, Home Economics,
Biology

favourite subjects at school?

What did your career path look like?

Principal Early Childhood Educator

What qualifications & experience are

necessary for your role?

S u s a n  G o o d m a n
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Susan Goodman, Principal Early Childhood Educator, Stirling Council

Quality assurance
Dealing with parents and staff
Day to day operation of the nursery
Liaising with other professionals
Care Inspectorate returns and notifications
Responding to the expectations of the
local Authority Early Years team
Allocation of funded places
Fire Warden
Nursery budgeting
Ensuring national and local policy is
adhered to
Child Protection officer
GIRFEC and Safeguarding
Staged Intervention and TAC meetings
Working with outside agencies e.g.
Speech and language therapists
Holding impact meetings with practitioners
Overseeing and providing in house
training
Delivering training for the local Authority
and Regional Improvement Collaborative

Interacting with children, colleagues, and
families. 
Learning new things and challenging my
personal pedagogy and thinking. 
Leading and coaching a team of educators
to inspire them to continue to grow and
develop. 
Encouraging practitioners to take a lead
role and develop their small projects and
thinking which could lead to big changes in
our setting, collaboration and challenge. 

What advice in general would

you give to your 15-year-old

self about how to succeed in

early learning and childcare?

What are the best parts of your role?

Your learning will not and should not stop.
Set your bar high and strive to continually
improve personally and professionally. Be
the best current version of yourself
because in 10 years’ time, that will probably
look and feel totally different. Be creative,
be self-challenging and be enthusiastic.

Describe a typical day in your working life...

What is something that has surprised

you about your job in particular?

I never, ever seen myself in a Principal role.
When I first qualified, I remember observing a
Senior Educator who had qualified 2 years
before me and wondering if I would ever be as
good as her. And I am… and then some more.

We work hard but it is very rewarding. Our
team standing comment is “one minute it’s
Monday and then it’s Friday… where did the
week go?” Our days never drag by.



To be a fully qualified Early
Childhood Educator you
require an HNC Childhood
Practise or an SVQ 3
Equivalent. 

Experience is gained
through my modern
apprenticeship or
placements. 

I started off with an interest in early years. I moved to
Glasgow and had a place at Uni to do English but decided I
wanted to do film and TV instead. I did this for 2 years
before I became a mother. 

Through being at home with the children I did training for
breast feeding support. I then went to Uni to train to be a
maternity support worker for a year. I worked in the
hospital for 3 and a half years supporting families. 

I then started my early year’s journey in 2020. Every
decision in my career path has related to stories.

I wanted to work in early years because it was something
that I was interested in doing and worked around my
family. 

Having my own children and watching them grow and
develop made me want to support other families and
children. 

When did you decide that you wanted to work within The Elc

Environment and what influenced that decision?

English and History
because I love stories. 

favourite subjects at school?

What did your career path look like?

 Modern Apprentice Early Childhood Educator

What qualifications & experience are

necessary for your role?

K a t i e  K e n n e d y
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Katie Kennedy, Modern Apprentice Early Childhood Educator, Croftamie Nursery, Stirling Council. 

Every day is different working with young
children. 

Within my day I support children through
welcoming them, supporting nurture and
wellbeing, support children with transitions to
move around the nursery indoors/outdoors
and within their learning and development.

As part of the staff team I check in with the
team regularly and what the plans are, where
I’m needed and what I can do to help. 

I love where I work, it’s a rural community
setting. 

I work within a close team, the hours work
really well with supporting my family and
getting to spend time with them either in the
morning or in afternoon.

There are lots of career progression
opportunities if I wished to do so. I really enjoy
getting to know the families, children and staff. 

What advice in general would you

give to your 15-year-old self about

how to succeed in early learning

and childcare?

What are the best parts of your role?

Have more confidence in myself and abilities.

Don’t worry about not knowing what you are
going to do and let life take you on the
journey and you’ll end up in the right place. 

Describe a typical day in your working life...

What is something that has surprised

you about your job in particular?

I was surprised at how warm and welcoming
both the staff and families were with me
coming in, as a new person, to look after their
children. 



To become an ECE, you
need an HNC in Childhood
Practice. The NC in
Childhood Practice is
beneficial as it provides a
stepping stone into early
years and offers practical
experience. 

Alternatively, you can follow
the Modern Apprentice
route which takes 2 years.
Further qualifications for
progression are the HND
and the BA in Childhood
Practice.

I attended college for one year for my NC in Early
Education and Childcare, attending various placements in
nursery settings. Next, I studied for a further year to
complete my HNC. Two days a week were at college, two
days at placement and one day study. This was my first
real experience of working in an early years setting where I
developed my skills and qualities. 

While working as an ECE, I progressed within my role by
gradually taking on more responsibility. After working for
six years, I felt ready to move to the next level. I was given
a year's secondment as Senior ECE and began to study
for an HND in Childhood Studies. This qualification
enabled me to develop my career more within childhood
practice. 

I then gained a permanent position as a Senior ECE which
inspired me to continue my studies and I now have a BA in
Childhood Practice. 

I have always enjoyed looking after and helping with
younger children. In 4th year, my work experience
placement was in a nursery. I realised then that I would like
a career where I could make a difference to children's
lives. The Headteacher said that I would make a good
practitioner and that I could go far with this career. I felt a
sense of achievement which pushed me to study hard and
get the grades required for college.

When did you decide that you wanted to work within The Elc

Environment and what influenced that decision?

English, Home economics, Lifestyle
and Consumer Technology, French

favourite subjects at school?

What did your career path look like?

Senior Early Childhood Educator

What qualifications & experience are

necessary for your role?

L a u r i e  T o d d
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What advice would you give to

your 15-year-old self about how

to succeed in early years?

Work hard and do the best
you can and try not to
compare yourself to anyone
else. 

Don't feel it is a race to reach
your goal, and remember
some people take longer
than others to know what
they want to do in life. 

Despite being qualified, I am constantly surprised by how
much there is to be learned from actually doing the job in
practice and by how much my knowledge has increased. 

No day is ever the same and although the role can be
challenging, the job satisfaction from seeing the children's
development makes it all worthwhile.

The part of my role that is truly rewarding is watching the
children's progress and growth as they reach their
milestones. 

This career has developed me personally and given me
confidence to deal with difficult situations, while allowing my
natural ability to work with children shine. Knowing that I am
making a difference is a great feeling. 

Sometimes I am exhausted after a long day but I see this as
a good thing as I know I have worked hard to inspire the
children. Seeing a child run up to greet me at the beginning
of the day shows me I am doing a great job.

What is something that has surprised you about your job

in particular?

My main role is to assist or deputise for the Head/Depute Head of the Nursery. During a typical week, I
am in charge of either opening or locking up the nursery depending on my shift. This involves setting
up the nursery resources for the day and making sure the setting is ready for the children. I also need
to check for phone messages and ensure that staff to child ratio is adequate and if not, I need to
arrange supply staff. 

On the later shift, I have to check all electricity is turned off, that no one is left in the building, that fire
doors are shut and that the exits are all locked securely and alarmed. During the week I attend various
meetings with management, staff, with other professionals and occasionally child protection meetings/
home visits. 

Every day, I am responsible for looking after the needs of the children and staff. I communicate
regularly with staff, children and families either by phone, email or face to face. I work in the playroom
and am responsible for a group of children. I oversee and support staff to engage with parents.

What are the best parts of your role?

Laurie Todd, Senior Early Childhood Educator, Stirling Council 

Describe a typical day in your working life...



In my leadership role you
require to have (or be
working towards) a SCQF
Level 9 qualification in
Childhood Practice. 
 
Experience can be sought
through school work
placement, college,
volunteering and of course
throughout each job. 

When I left school I started working in an out of school
care club. I also attended college to complete my NC and
HNC in childcare. Once completed I started working at a
playgroup some mornings and a new Kids club in the
afternoon. Quickly I got a job in a nursery which I really
loved. I then took on a full time post at Croftamie in 2009
and I’m still here! 

Personally, as a male, I have always felt well supported
by families and staff and really love the family ethos in the
setting. 

My younger brother was diagnosed with profound
additional support needs from birth. This gave me insight
into supporting children and ever since I have wanted to
help them to reach their full potential. The early years
environment was not where I first intended to work but
since starting over 13 years ago, I certainly want to
remain. Every day is different and children's perspectives
and ideas make this the most enjoyable job.  

When did you decide that you wanted to work within The

ELC Environment and what influenced that decision?

Science and Technology

favourite subjects at school?

What did your career path look like?

Principal Early Childhood Educator

What qualifications & experience are

necessary for your role?

C H R I S  O G I L V I E
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chris ogilvie, Principal Early Childhood Educator, Stirling Council

I love the fact that every day is different when
working with young children. The part of the
role I love the most as a manager in a nursery
is being able to support children in their play
and learning as well as supporting the team
develop their practice. 

A typical day in nursery will involve periods of
time working on the computer, completing
proformas, developing nursery improvements
and evaluating practice. I also answer
questions from staff, parents and children. I
spend a lot of time communicating to others so
good social and communication skills are key. 

I love where I work, it’s why I commute many
miles every day!

I started at Croftamie as an ECE and have
progressed over the years to become the
Principal. 

I love working with others and think that
working in my role brings the best out in me.
Working as a team in Early Years is key and I
love the people that I work with. 

Working in rural Stirling is fantastic. The space
and local community make the job even better.    

What advice in general would

you give to your 15-year-old

self about how to succeed in

early learning and childcare?

What are the best parts of your role?

To believe in myself and that the choices I
have made have made me the confident
person I am today. I would also maybe
suggest spending more time reading and
reflecting on the positives. 

Describe a typical day in your working life...

What is something that has surprised

you about your job in particular?

I think it would be how welcoming everyone has
been to me. As a male working in a mainly
female dominated profession, I have always felt
part of every team and community I have worked
within. 



To have (or be working
towards) a BA in Childhood
Practice.

I attended college to work towards gaining my
qualification for ELC but mid-way through family
circumstances changed which raised challenges.

I found myself losing interest in attending college
therefore I changed to a work placement apprenticeship
instead. 

I was lucky enough to have enjoyed and had a positive
experience through my college placement that the
workplace gave me an apprenticeship job!

Learning on the job suited my learning style so much
more and I found my passion for early years. I have now
completed my BA in Childhood practice through open
university, which I believe I would never have been
successful without the hands on experience within my
role. 

Having a large extended family and always being around
children and helping with them sparked an interest in
what I wanted to do, then being given the opportunity to
experience the job within work experience at school
allowed me to decide it was the career path I wanted to
take and go to college once leaving school.

When did you decide that you wanted to work within The ELC

Environment and what influenced that decision?

Creative subjects like Home
Economics and Woodwork. 

favourite subjects at school?

What did your career path look like?

 Equity & Excellence Lead

What qualifications & experience are

necessary for your role?

L i n d a  P u r v e s

Early learning and childcare careers

What is something that has surprised

you about your job in particular?

Every day is a learning day and there are
no silly questions. Everyone is so
supportive and shows a real sense of
community. I thought it would be quite
daunting, as it can be a fast paced
environment with so many new ongoing
changes within daily practice, team
members, new frameworks or legislations.



Linda Purves, Equity & Excellence Lead, stirling council

Every day is so different within my role and that is what I love most about it. 

My role consists of working with children, staff and families. Throughout the day I may be providing
targeted groups of support for some children or be on the playroom floor role-modelling strategies
and working alongside staff to provide universal support for all children. One main aspect of my role
is to plan, track and monitor children’s progress with educators and support them in doing so, this
also has given me the opportunity to provide coaching and support to upskill and enhance our
educator’s knowledge and confidence. 

My role also consists of looking at the data of various areas or projects to see what it is telling us and
how we can make any improvements if needed. I work closely with educators to develop their
leadership skills through chosen projects while considering some of the inequalities faced by children
and families from less affluent backgrounds. Supporting educators to understand these inequalities
means we can begin to address them and provide opportunities which some children may not
experience out with nursery which can result in improved outcomes for children and families.

Another valuable part of my role is working collaboratively with other Equity and Excellence Leads
within the Local Authority, this allows us to share knowledge, skills and ideas as well as offering
support to each other on findings from our data or improvements we are implementing.

What advice in general would you

give to your 15-year-old self

about how to succeed in early

learning and childcare?

What are the best parts of your role?

To try and experience different roles to discover
something you like, to identify your learning style
and see how you can adapt it to your own interests.
Give everything a chance, and most importantly
never give up, there will always be a way to
success…the main thing is to believe in yourself.

Describe a typical day in your working life...

The best part of my role is that I learn something new every day! Having a role which I know some
days I have done something which has a positive impact on someone else’s life or have helped them
is very rewarding.

Without the opportunities I have experienced I definitely wouldn’t have been promoted to the position
I’m in today or have a university degree! Finding a job where I can use my skills and learn with my
own learning style has provided a career which I love. Having hours that suit and can be adaptable
with various shifts and a good pay is an added bonus!



There are several routes into the ECE
role. There is the modern apprenticeship
which involves working in a nursery
setting as well as studying. This is
excellent for gaining experience. 

You can also study at NC/HNC level in
college. I took the HNC route. To do
either you need to have enthusiasm and
a caring attitude, be responsive/think on
your feet and be prepared for every day
to bring different challenges and
opportunities.

When I left art college I started to work in a record shop.
After a year I became assistant manager, and a year later
the manager. Retail is the polar opposite of my current
career! My store was bought out and closed in a company
reshuffle so I changed direction and studied education,
based on my previous experiences teaching arts and
crafts, and inspired by my previous manager who had also
gone into education. My plan was to work in community
education but many projects were losing funding after the
2008 economic crash, so I moved into additional support
secondary and later into primary schools as a support
coordinator. When I reflected on my degree I felt that the
nursery placement stood out as a high point and that
perhaps that is where I should direct my attention. After ten
years working in Glasgow I moved to Stirling and studied
early years at Forth Valley College. I qualified and joined
Cowie nursery as Permanent Pool ECE and then Bridge of
Allan nursery as an ECE.

When I went to art school I had part time job at a local art
gallery, teaching arts and craft classes to children and
teenagers. The gallery and tutors were very supportive and
I found that working with young people was highly
rewarding, which partially influenced my decision to study
education. I applied to University of Strathclyde and as part
of my BA Primary Education degree I undertook a nursery
placement, which was my favourite part of the course. 
 

When did you decide that you wanted to work within The ELC

Environment and what influenced that decision?

Art, music and English, Technical
subjects (Woodwork, Metalwork and
Technical Drawing) and Home
Economics because it taught me how
to cook!

favourite subjects at school?

What did your career path look like?

Early Childhood Educator 

What qualifications & experience are

necessary for your role?

R u s s e l l  m o o r e

Early learning and childcare careers



What advice would you give to

your 15-year-old self about how

to succeed in early years?

To succeed in my role I
would recommend seeking
opportunities to engage with
early learners (e.g. work
placement, becoming a
buddy, storytelling in the
library, etc.) Be enthusiastic
with young learners and
treat them with respect,
high expectations and
genuine interest. The only
thing I would do differently
is getting into early years
sooner in my career.

What came as a challenging surprise was balancing the
paperwork that is generated by observing the children,
engaging with parents, monitoring progress and creating
end-of-year reports. In my permanent pool year I saw
some elements of this but taking the responsibility myself
was definitely the biggest leap when taking on the ECE
role.  

My role at Bridge of Allan is as part of a small and tight-knit
team. I feel supported in my role and, even though I am
early in my career, I feel like I am making good progress in
developing the skills I learned in college/placement. There
is potential to become a Senior ECE with some further
study and I will be investigating this in the future. I feel that
I am able to use my skills with the children, specifically in
art and my interest in outdoor activities. The children enjoy
novel experiences and opportunities for doing things like
building a bug hotel, planting a wild garden, or
feeding/observing wildlife are fun ways to create good
memories and to engage the children’s enthusiasm and
energy. In general, the variety of experiences and the
motivation from our team stand out as excellent parts of
my job.

What is something that has surprised you about your job

in particular?

What are the best parts of your role?

russell moore, early childhood educator, bridge of allan nursery, stirling council

I work a 4-day, 8am-6pm, week. I like being in the nursery from open to close because I am there when the
first children arrive and when the last children leave. In the morning we set up the nursery and the area we
are responsible for (this changes every few weeks). We welcome the children and take them through their
daily planning and check in, having conversations and catching up with what they’ve been up to. As the
children play you might be invited to join in, asked for resources, or maybe to read a story or sing a song –
anything to support the children in their interests and play activities. As the day progresses we take
observations to inform their current learning intentions (based on their interests, educational needs and the
curriculum). We provide morning snack, lunch and hot snack in the afternoon. We have food hygiene and
daily cleaning rotas for the nursery so we follow those to make sure the environment is safe for the
children’s play. The day is generally planned responsively, based on the children’s interests, so there is
potential for anything to happen.

Describe a typical day in your working life...


